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Online Conference

• Coming August 9th through 12th

• Over 30 hours of content
• Keynotes by Dr. Phil Gardner and Jeff 

Beavers (Whirlpool Corporation)
• Archives available indefinitely
• One registration fee for entire career center 

with individual login
• Details: www.CareerAugust.com
• (And don’t forget about the National 

Internship and Co-op Study!)
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Tips For The Program
• Handouts available at 

http://internbridge.site.aplus.net/cc.pdf
– No “www” or capital letters
– One slide per page for this program only

• Switch audio options if experiencing issues
• Time permitting, questions will be selected 

at random
• This is only the beginning…

– Survey closed two weeks ago!

• Questions or comments afterwards? Emails 
webinars@internbridge.com



A Career Management Platform for 
High Achieving Students and Young Professionals



What is Brazen?

www.brazencareerist.com



What is Brazen?

blog.brazencareerist.com



What is Brazen?



What is Brazen?



We Partner With Universities

www.brazencareerist.com



Network Roulette: Online Recruiting Tool



Success! DC Tech Summer Program

www.brazencareerist.com

Brazen Careerist 
brought together 27 
DC-based technology 
start-ups and 180 
qualified candidates 
from 12 DC-Metro 
Area Colleges & 
Universities

Companies made 32 
offers of internships, 
paid and unpaid, to 
these candidates.



Employer Testimonials

www.brazencareerist.com

“Brazen Careerist's Network Roulette platform is an incredibly effective hiring tool. We 
participated in DC Tech Summer, and thoroughly enjoyed our experience. We found two 
amazing interns that are currently helping us expand our operations. Network Roulette is 
easy-to-use, efficient, and most importantly, effective. Can't wait to call Brazen when 
we're ready to expand!”
- Sam Aparcio, Founder, Ringio

“Brazen Careerist is revolutionizing the recruiting world with their Online Recruiting Events. I have 

experienced tremendous success identifying quality candidates that have translated in to great 
additions to my organization. I recommend Brazen to everyone I know and will continue to be a fan.” 
Christina Ostbye, Director of Selection, Northwestern Mutual Financial Network



Want to learn more or see a full demonstration?

Contact Jason Parker
Director of Strategic Partnerships & College Strategy

jason@brazencareerist.com
703.879.8029 x103

@jasonhparker
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The (Brief) History

• Recessionary environment
• Department of Labor Statement
• New York Times article
• Chaos!!!
• Ross Perlin’s book
• But what has the impact actually been?
• A view from career centers…
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Snapshot of Respondents

• 427 trailed responses, 230 completed 
responses

• 87% offer Bachelors, 26% offer 
Associates, 62% offer Masters, 30% offer 
Doctoral

• 55% of respondents career 
professionals, 31% advise in a central 
office, 12% advise in decentralized office

• On average, offices represent 5,062 
students
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Internship Postings
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Complaints

• 22 of 318 respondents (0.07%) report the 
number of complaints regarding host sites 
has increased during the 2010-2011 
academic year compared to the 2009-2010 
academic year.
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Pre-Professional Course

25.5%

74.5%

Does your department offer students a preDoes your department offer students a preDoes your department offer students a preDoes your department offer students a pre----professional course prior to undertaking their professional course prior to undertaking their professional course prior to undertaking their professional course prior to undertaking their 
internships? internships? internships? internships? 

Yes

No
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8.2%

9.7%

54.7%

27.4%

Career Center Internship SurveyCareer Center Internship SurveyCareer Center Internship SurveyCareer Center Internship Survey
Our institution requires an internship or 
professional experience of all students for 
graduation.

A majority of departments in our institution 
require an internship or professional experience 
for graduation. For the remainder of our 
students the internship is optional.

Some of the departments in our institution 
require an internship or professional experience 
for graduation.  For most of our students the 
internship is optional.

Most of the students in our institution are not 
required to participate in an internship or 
professional experience for graduation.

Graduation Requirement
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Employability (I)

• 98% agree that students with internship 
experience are more employable for full-
time jobs.

• 90% agree that students with a greater 
number of internship experiences are more 
employable.

• 42% believe paid internships result in higher 
quality experiences, and 38% believe paid 
internships have less menial work.
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Employability (II)

• 83% believe that a student participating in 
an unpaid internship is better than 
participating in no internship at all.

• 50% believe employers take paid internships 
more seriously than unpaid internships.

• 64% believe students take paid internships 
more seriously than unpaid internships.



© 2011 Intern Bridge, Inc. All rights reserved. Ple ase do not reproduce without permission.

Legalities (I)

• 75% have a thorough understanding of the 
DOL Six Prong Test

• 18% believe that internship require 
monetary compensation to be in compliance 
with the law

• 19% believe that internships without credit 
or compensation are legal

• 41% believe government agencies should be 
more involved in monitoring compensation 
of interns
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Legalities (II)

• 18% believe government agencies should be 
more involved in the monitoring of the 
quality of internships

• 49% believe unpaid internships negatively 
impact under-served populations

• 49% report actively placing measures to 
monitor the quality of unpaid internships
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Unpaid Postings
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Impact On Postings (I)

• 19% report employers not posting 
internships due to concern over legalities of 
unpaid internships

• 21% report employers are concerned over 
the future legalities of paid internships

• 39% report employers are concerned over 
the future legalities of unpaid internships
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Impact On Postings (II)

• 11% believe its improper to support unpaid 
internships

• 39% report employers have approached 
career services for information about unpaid 
internships

• 78% of career centers allow unpaid 
internships to be posted when the host 
organization does not require college credit
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Student Interaction

• 10% actively discourage students from 
participating in unpaid internships

• 50% educate students about the legal
implications of participating in unpaid 
internships

• 50% educate students about the ethical
implications of participating in unpaid 
internships

• 21% report students approaching career 
services to learn about legalities of unpaid 
internships
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When Is Credit Appropriate?
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College Credit (I)

• 90% provide academic credit for students 
participating in unpaid internships

• On average, 2.90 credits are provided for 
internships experiences

• Factors determining credit offered are 
extremely varied and difficult to track. There 
is no standard.

• Same can be said for who administers the 
credit

• 44% are pass/fail and 56% are letter grade
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College Credit (II)

• 65% charge on a per-credit basis, 30% 
charge on a flat-rate basis, 6% do not 
charge at all

• 21% provide zero credit transcript notation
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Alternative Compensation

• 21% of universities have a system in place 
to provide compensation to students 
participating in unpaid internships

• 17% offer stipends, 4% offer a 
fellowship, 11% offer grants

• 15% provide funding based on need, 18% 
based on essays, 7% unrestricted

• Bulk of funds between $1 and $5,000, with 
noticeable cluster in the $1,000 to $2,500 
range

• Alumni are main source of funds
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Thank You / Contact

• Thank you!
• Stay tuned for additional programming
• Questions? Feedback?

– Richard Bottner –
webinars@internbridge.com

• Unpaid Internship Resource Center
– Being updated
– Take the conversation to your campus… 

Intern Bridge In-Residence



A Career Management Platform for 
High Achieving Students and Young Professionals



Want to learn more or see a full demonstration?

Contact Jason Parker
Director of Strategic Partnerships & College Strategy

jason@brazencareerist.com
703.879.8029 x103

@jasonhparker


